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EXHIBIT A 

MANDATORY EQUAL EMPLOYMENT OPPORTUNITY 
LANGUAGE N..J.S.A. 10:5-31 et seq. (P.L. 1975, C. 127) N.J.A.C. 17:27 

GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS 

During the performance of thi s con!racL the contrnclor agrees as follows: 

The contractor or subconlractor. where applicable. will not discriminate against any employee or app iic.111t liir 
employment because of age. race. creed. co lor. national origin, ancest ry. marital status., affcctional or sexual oricn lalion. grndcr 
identity or expression. disability. nationality or sex. Except with respect to alfoclional or sexua l orientation and gender idcntit} or 
expression. the contractor will ensure that equal employment opporlunity is afforded to such applicants in recruitment and 
employment. and that employet:s are treated during employment. withoutrcgard lo their age. race. creed. color. rwlionnl ori!(in. 

rrncestry. marital status. affoctional or sexual orientation, gender identity or expression. disability, nationality or sc,. Such eq ual 
employment opporlunity shall include, but not be limited to the following: employment. upgrading, demotion. or tran~;/cr: 
rccruilment or recruitment advenising: layoff or termination: rates of pay or other forms o!'compcnsalio n: and ss::h::clion tor 
training. including apprenliceship. The contractor agrees to posl in conspicuous places, availabk 10 employees and applicant, lclr 
employment. noti ces !Ll he provided by the Public Agency Compliance Of!iccr setting forth prnvisions 01·1his n(in discri 111 i1rn tion 
clau~c. 

The contractor or subcontractor. where applicable will. in all solicitations or advertisements for emp loyees p!,11:cd b:, ni­

,,m behalf oflhc contractor. state that all qualiticd applicants will receive consideration for employment without rcg,trci lo age. 
race. creed, color. national origin, ancestry. mari1al status. affcctional or sexual orienlation. gender id i!n tity or· .::xprcssion. 
disahility, nationality or sex, 

The comrnctor or subcontractor will send to each labor union, with which it has a collective hargaining ,lf!.recn1ent. a 
notice. to be provided by the agency contrncting office.r, advising the labor union of the contraclor's commitments undn thi s 
d1aplcr and shall post copies or lhc notice in conspicuous places available to employees and applicants for cmpl nymcn L 

The contractor or subcontractor. where applicab le. agrees to comply with any regulations promulgaled by the TreQsu rcr 
r,ursuant to N..I.S.,\. l 0:5-31 et seq.. as ;m1endcd and supplcmi.:nled from time to timc and the Americans with Disabilities 1\ c l. 

The contractor or subcontractor agrees to make good faith efforts to meet largctcd county employment gna l, cs1aI->I L,hcd 
in accon.lanc,· with N.J.A.C. 17:27,5.2. 



EXHIBIT A 
.l\'IANDA TORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE 

N.J.S.A. I0:5-31 et seq. (P.L. 1975, C. 127) N.J.A.C. 17:27 
GOODS. PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS 

(continued/ 

Tht' contractor or ,ube()nrrac1nr agrees to inform in writing its appropriate recruitment agencies including, bu t nnt lim11cd lo. 
employment agencies. placement hure;,ius. colleges. universities. and labor uni ons. that it does no! discriminate on the basis uf' 

age. race. creed. color. national origin. ancestry, marital status. allectional or sex ual orirntation. gender identity or expression , 
disability. nationality or sex. and that it will discontinue the use nfany recruitment agency which engage, in direct or indirect 
discriminatory prac11ccs, 

The contractor or subcontractor agrees to revise any of its testing procedures. if necessary, lo assure that all personne l 
testing <:on forms with the principles of job-related testing, as established hy the statutes and court decisions or the State of'Nc1•, 
Jersey and as establi shed by applicable Federal law and applicab le Federal court decis ions. 

In conforming with the targeted employment goals. the comractor or suhcontractor agrees 10 review all prncedurcs 
rel.Hi ng to transfer. upgrading. downgrading and layoff to ensure that all suel1 actions are taken without regard tu age. race. cn:~d. 
color. nntional origin. ancestry. marital status. affectional or sexual ori entation. gender identity or cxrm:s~ion , disability. 
nationalilv or sex. consistent with 1hc statutes llnd court decisions of the State of New Jersey. and applicahlc Federal liw ,m d 
applicable Federal cout1 decisions. 

The contrac tor shall submit lo the public agency, ati er notification of award but prior to execution or a goods and service, 
contract, one of the following three documems: 

1.ettcr of Federal Aflirrnative Action !'Ian Approval 

Certificate or Employee Information Report 

Employee Information Rep o11 Form AA302 (electronically provided by the Division and distributed lo th l' public agency 

through the Div ision's webs ite at w1\w .stat~,&usitn:asurv!eontracu,:w1:mJiancc) 

The contractor and its subcontractors shall fu rni sh such n;ports or other docurnenL, to the Di vision or Purdiasc & 
Property. CCAU, EEO Monitoring Prog ram as may be requested hy the o ffi ce from time lo time in order to carry nut the 
purposes nfthe:;c regulations, and public agencies shall furnish such informal ion as may be requested by 1hc DiYis ion of Purchase 
& Properly. CCAU. EE O Monitoring Program for conducting a compliance invest igation pursuant to Subchapt~r 10 of the _ 
Administrative Code at N.J.A.C. 17:27. 
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